
Union drug plans tighten their belts

By the Numbers

Over the past five years, union-sponsored prescription drug plans have moved from a generous philosophy of providing 
the broadest coverage at the lowest cost to members to a more pragmatic approach based on balancing cost with care, 
a new Medco study reveals. Findings from the study include:

....THAT ECONOMIC CONDITIONS WILL HINDER THEIR 
ABILITY TO PROVIDE THE SAME LEVEL OF PHARMACY 

BENEFITS OVER THE NEXT TWO TO THREE YEARS.
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88% OF PLAN SPONSORS ARE...

concerned

88% of plan sponsors are concerned, very concerned or extremely concerned that economic conditions will hinder 
their ability to provide the same level of pharmacy benefits over the next two to three years.

Plan sponsors cite the top drivers of rising prescription drug costs as:

Direct-to-consumer advertising (49%)

Increased availability and use of specialty drugs (39%)

Physician compliance with patient requests for more expensive brand-name medications (29%)

Minimal plan member attention to health (27%)

67% of sponsors want their pharmacy benefit managers to improve most in the area of influencing and educating plan 
members to make good choices.

Plan sponsors expect to be using the following measures by 2012:

Clinical/cost management for specialty drugs (73%)

Clinical/cost management for traditional drugs (67%)

Reduced cost share for lower-cost drugs and mail-order use (55%)

Mandatory or incentive generics programs (54%)

Disease management programs (38%)

Source: Rx Intelligence, Medco.
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