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By the Numbers

Union drug plans tighten their belts

Over the past five years, union-sponsored prescription drug plans have moved from a generous philosophy of providing
the broadest coverage at the lowest cost to members to a more pragmatic approach based on balancing cost with care,

a new Medco study reveals. Findings from the study include:
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....HAT ECONOMIC CONDITIONS WILL HINDER THEIR
ABILITY TO PROVIDE THE SAME LEVEL OF PHARMACY
BENEFITS OVER THE NEXT TWO TO THREE YEARS.
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