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By the Numbers

Call a truce in the mommy wars and battle of the sexes:
Both genders report work-life challenges, survey reveals.

Results from a WorldatWork study of employees around the world reveal that, when it comes to work and family, men and
women are more alike than different. Findings from the study include:

TOP WORK-LIFE CHALLENGES:
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of leaders surveyed
in the U.S., Germany
and the U.K. believe
men who are highly
committed to their
personal/family lives
cannot be highly
committed to their
work.

0%

of leaders in those countries
believe the most productive
employees are those without a
lot of personal commitments.

Supervisors’ top concerns when evaluating a
request for a flexible work arrangement:
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WON'T BE AVAILABLE TO MEET AN
IMMEDIATE NEED.
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PERCENT SAY THE WORK WILL ©~

FALL ON OTHERS IN THE GROUP.
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PERCENT SAY SERVICE TO CUSTOMERS
WILL BE NEGATIVELY AFFECTED.
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PERCENT SAY OTHER EMPLOYEES
WILL RESENT IT.

Source: “Men and Work-Life Integration,” WFD Consulting and WorldatWork



