
Call a truce in the mommy wars and battle of the sexes: 
Both genders report work-life challenges, survey reveals.

By the Numbers

Results from a WorldatWork study of employees around the world reveal that, when it comes to work and family, men and 
women are more alike than different. Findings from the study include:

Top work-life challenges:

Financial stress 23% (men) 24% (women)

Finding time to spend with family 25% (men) 19% (women)

Finding time for personal hobbies, self-development 23% (men) 19% (women)

Finding time for exercise 19% (men) 21% (women)

Supervisors’ top concerns when evaluating a request for a flexible work arrangement:

Employee won’t be available to meet an immediate need (38%)

Work will fall on others in the group (38%)

Other employees will resent it (29%)

Service to customers will be negatively affected (25%)

One-quarter (25%) of leaders surveyed in the U.S., Germany and the U.K. believe men who are highly committed to 
their personal/family lives cannot be highly committed to their work.

40% of leaders in those countries believe the most productive employees are those without a lot of personal commit
ments. 
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Twenty-fivePercent say that the emPloyee 
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Source: “Men and Work-Life Integration,” WFD Consulting and WorldatWork
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